
DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA
DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:
P.O. Box 420603

San Francisco  CA  94142-0603

June 22, 2000

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES

REGARDING THE MODIFICATION OF PREDETERMINED INCREASES
TO THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Party:

The following are modifications of predetermined increases for the craft(s) or classification(s)
listed below.

•  Craft:  Iron Worker
Determination:  C-20-X-1-2000-1 (Page 2)
Locality:  All localities within the State of California

The predetermined increase of $1.25 has been reduced to $1.195.

Effective July 1, 2000: $0.65 increase to Basic Hourly Rate
$0.055 increase to Vacation/Holiday
$0.45 increase to Health & Welfare
$0.04 increase to Training

•  Craft:  Laborer and Related Classifications
Determination:  NC-23-102-1-2000-1 (Page 49)
Locality:  All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte,
El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Marin, Mendocino, Merced,
Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

The predetermined increase of $0.85 has been reduced to $0.82.

Effective June 26, 2000: $0.50 increase to Basic Hourly Rate
$0.10 increase to Health & Welfare
$0.21 increase to Pension
$0.01 increase to Vacation & Holiday

Note: Group 5 Laborers (Entry Level Laborers) receive no predetermined wage increases. However, please
refer to the Interim Wage Determination, NC-23-102-1-2000-1A, issued on June 22, 2000 for new wage
rates for that group effective for projects advertised for bids on or after July 2, 2000.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:
P.O. Box 420603

San Francisco  CA  94142-0603

June 22, 2000

IMPORTANT NOTICE TO INTERESTED PARTIES
REGARDING THE MODIFICATION OF PREDETERMINED INCREASES

TO THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Party:

The following are modifications of predetermined increases for the craft(s) or classification(s) listed below.

•  Craft:  Operating Engineer
Determination:  SC-23-63-2-2000-1 (page 7)
Locality:  All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis

                       Obispo, Santa Barbara, and Ventura Counties.

The predetermined increase due on July 1, 2000 has been redistributed as follows:

       Effective July 1, 2000:              $0.45 to Basic Hourly Rate (for Groups 1, 2, & 3)
                                                         $0.70 to Basic Hourly Rate (for Groups 4-25)

              $0.30 to Pension
              $0.15 to Vacation/Holiday (includes $0.05 to Supplemental Dues)

                                                    $0.05 to Training

   

•  Craft:  Cranes, Pile Driver and Hoisting Equipment (Operating Engineer)
Determination:  SC-23-63-2-2000-1B (page 10A)
Locality:  All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis

                       Obispo, Santa Barbara, and Ventura Counties.

The predetermined increase due on July 1, 2000 has been redistributed as follows:

        Effective July 1, 2000: $0.70 to Basic Hourly Rate (All Groups)
$0.30 to Pension
$0.15 to Vacation/Holiday (includes $0.05 to Supplemental Dues)
$0.05 to Training

•  Craft:  Tunnel (Operating Engineer)
Determination:  SC-23-63-2-2000-1C (page 10D)
Locality:  All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis

                        Obispo, Santa Barbara, and Ventura Counties.

The predetermined increase due on July 1, 2000 has been redistributed as follows:

Effective July 1, 2000: $0.70 to Basic Hourly Rate (All Groups)
$0.30 to Pension
$0.15 to Vacation/Holiday (includes $0.05 to Supplemental Dues)
$0.05 to Training



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNOR    GRAY DAVIS,STATE OF CALIFORNIA
DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:
P.O. Box 420603

San Francisco  CA  94142-0603

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES
REGARDING CHANGES TO THE

DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATION

INTERIM DETERMINATION FOR THE CRAFT OF #LABORER: GROUP 5 (ENTRY LEVEL LABORER)

Determination:  NC-23-102-1-2000-1A (Page 49)
Issue Date: June 21, 2000
Expiration Date of Determination: June 24, 2001*. Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.

Locality:  All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Mariposa, Marin, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba Counties.

These wage rates supersede the Group 5, Entry Level Laborer, wage rates issued in the following General Prevailing Wage Determination:
NC-23-102-1-2000-1 (Page 49). These wage rates apply to Areas 1 and 2.

                               Employer Payments                              Straight-Time Overtime Hourly Rate   

Basic Health Vacation Total
Hourly and and Hourly      (b) Sunday/

Classification Rate Welfare Pension Holiday Training Hours Rate Daily Saturday Holiday

Group 5a $11.40   $2.64    $2.57 $2.21   $0.34     8  $19.16 $24.86  $24.86  $30.56

________________
# Indicates an apprenticeable craft.  For apprentice rates, please refer to the General Prevailing Wage Apprentice Schedules.
a) An individual employer may employ two Entry Level Laborers for every four (4) regular Laborers on each job or project. Entry Level Laborers
    receive no predetermined wage increases.
b) Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather.



          

DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Ave. 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:

P.O. Box 420603
San Francisco  CA  94142-0603

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
 REGARDING CORRECTIONS TO THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATION

(CORRECTION TO DETERMINATION NC-23-31-1-2000-2)

ISSUE DATE:  June 22, 2000 (Effective July 1, 2000)
CRAFT:  Carpenter and Related Trades
DETERMINATION:  NC-23-31-1-2000-2A
EXPIRATION DATE OF DETERMINATION: June 30, 2001** The rate to be paid for work performed after this date has been determined.  If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now.  Contact the Division of Labor Statistics and Research for specific rates              (415)
703-4774.
LOCALITY:  All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

                             Employer Payments                             Straight-Time                              Overtime Hourly Rate

Classification Basic   Health Pension Vacation/ Training Other Hours Total Daily Saturday  Sunday
(Journeyperson)                Hourly      and Holiday Payments Hourly  and

Rate   Welfare Rate 1 1/2X 2X  1 1/2X    2X Holiday

a AREA 1
Carpenter $28.00 b$3.945 $2.45  c$2.48 $.33 d$2.00 8 $39.205 e$53.205 $67.205 fh $53.205 $67.205 $67.205
Hardwood Floorlayer, Power Saw
   Operator, Saw Filer, Shingler,
   Steel Scaffold Erector and/or
   Steel Shoring Erector 28.15 b3.945 2.45 c  2.48 .33 d2.00 8 39.355 e 53.43 67.505 fh 53.43 67.505 67.505
Bridge Builder 28.00 b3.945 2.45 c 2.48 .33 d2.00 8 39.205 e53.205 67.205 fh 53.205 67.205 67.205
Millwright 28.00 b3.945 2.45 c  2.67 .33 g 3.25 8 40.645 e54.645 68.645 fh 54.645 68.645 68.645

a AREA 2i

Carpenter 24.12 b3.945 2.45 c 2.48 .33 d2.00 8 35.325 e 47.385 59.445 fh 47.385 59.445 59.445
Hardwood Floorlayer, Power Saw
   Operator, Saw Filer, Shingler,
   Steel Scaffold Erector and/or
   Steel Shoring Erector 24.27 b3.945 2.45 c 2.48 .33 d2.00 8 35.475 e 47.61 59.745 fh 47.61 59.745 59.745
Bridge Builder 24.62 b3.945 2.45 c  2.48 .33 d2.00 8 35.825 e 48.135 60.445 fh 48.135 60.445 60.445
Millwright 25.27 b3.945 2.45 c 2.67 .33 g 3.25 8 37.915 e 50.55 63.185 fh 50.55 63.185 63.185

a AREA 3i

Carpenter 22.77 b3.945 2.45 c 2.48 .33 d2.00 8 33.975 e 45.36 56.745 fh 45.36 56.745 56.745
Hardwood Floorlayer, Power Saw
   Operator, Saw Filer, Shingler,
   Steel Scaffold Erector and/or
   Steel Shoring Erector 22.92 b3.945 2.45 c 2.48 .33 d2.00 8 34.125 e 45.585 57.045 fh 45.585 57.045 57.045
Bridge Builder 23.77 b3.945 2.45 c 2.48 .33 d2.00 8 34.975 e 46.86 58.745 fh 46.86 58.745 58.745
Millwright 23.92 b3.945 2.45 c2.67 .33 g 3.25 8 36.565 e 48.525 60.485 fh 48.525 60.485 60.485
                  
# Indicates an apprenticeable craft.  Rates for apprentices are available in the General Prevailing Wage Apprentice Schedules.
a AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties.
 AREA 2 - Monterey , San Benito and Santa Cruz Counties.
  AREA 3 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced,

Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba
counties.

b Includes an amount for UBC Health & Safety Fund and National Apprenticeship fund.
c Includes an amount per hour worked for Supplemental Dues.  The Vacation amount is $ 1.60 per hour worked.
d Annuity Trust Fund.
e For building construction, rate applies to the first 4 hours daily overtime.  All heavy, highway and engineering construction overtime worked,  Monday through Friday, is

paid at this rate.
 f Rate applies to the first 8 hours for building construction and for all hours worked on heavy, highway and engineering construction.
g Millwright Annuity Trust Fund.
h Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather or major mechanical

breakdown.
i For total base bid project value of $25 million or more, wages and fringe benefits shall be those prescribed for AREA 1.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.   If the
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code.  You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD.  Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.  Travel and/or subsistence requirements for each craft, classification or type of worker may be obtained from the Prevailing Wage Unit at
(415) 703-4774.



DIVISION OF LABOR STATISTICS & RESEARCH

GOVERNORGRAY DAVIS,STATE OF CALIFORNIA
DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 8th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:
P.O. Box 420603

San Francisco CA  94142-0603

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES
REGARDING CHANGES TO THE GENERAL PREVAILING WAGE APPRENTICE SCHEDULE

INTERIM SCHEDULE

ISSUE DATE:  June 22, 2000
CRAFT:  Apprentice Carpenter
SCHEDULE:  APP-23-31-1-2000-2
JOURNEYMAN DETERMINATION REFERENCE: NC-23-31-1-2000-2A

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN,
HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN
BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA,
TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES.

NOTE: AN APPRENTICE'S HOURLY RATE IS A PERCENTAGE OF THE JOURNEYMAN'S HOURLY RATE AS FOUND ON PAGE 34; THE EMPLOYER PAYMENTS MAY VARY.  THE
CURRENT HOURLY WAGE AND EMPLOYER PAYMENTS SHALL BE PAID IN ACCORDANCE WITH THE PROVSIONS OF THE CALIFORNIA LABOR CODE PART 7, CHAPTER 1,
ARTICLE 2, §1770, §1773 AND §1773.1.

CLASSIFICATION           PERIODIC WAGE PERCENTAGE PROGRESSIONS                          EMPLOYER PAYMENTS

                                                      Health &              Vacationb                                   Other c

  1st       2nd              3rd      4th           5th              6th    7th        8th           Welfare     Pension Holiday            Training      Payments

Carpenter/Millwrighta 55%     62.5%           70%             75%         80%           85%          90%           95%              Fullg         d                    e                Full             h

Scaffold Erectiona 55%     62.5%           70%    75%         80%           85%          90%           95%              Fullg         d                    e                Full             f

a  THE STEPS (PERIODS) ARE IN 6 MONTH INTERVALS.
b INCLUDES AN AMOUNT FOR SUPPLEMENTAL DUES.
c ANNUITY TRUST FUND FULL EMPLOYER PAYMENTS.
d FIRST FOUR STEPS GET NONE, AFTERWARD RECEIVE FULL EMPLOYER PAYMENT.
e FIRST STEP RECIEVES NO VACATION BUT DOES RECEIVE SUPPLEMENTAL DUES, AFTERWARD STEPS RECEIVE FULL EMPLOYER PAYMENT.
f FIRST TWO STEPS GET NONE, AFTERWARD RECEIVE FULL EMPLOYER PAYMENT.
g FULL MEANS THAT THE APPRENTICE RECEIVES THE EMPLOYER PAYMENT AT AN AMOUNT EQUAL TO THE JOURNEYMAN.
h FIRST TWO STEPS RECEIVE NONE, THIRD AND FOURTH STEPS CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS, FIFTH THRU EIGHTH RECEIVE FULL EMPLOYER
   PAYMENT.

NOTE:  TO OBTAIN ADDITIONAL IMPORTANT INFORMATION, CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS AT (510) 622-3259.


